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UNIT LEARNING

On successful completion of this unit, students will be able to:

OUTCOMES 1. Critically explore self as an agent of change
2. Understand and critically analyse practice issues and the
implications for personal and professional development
SUMMATIVE
e Element | Type Weighting Learning

(highlight outcomes

final assessed

element)

1 Presentation 30%

2 Written piece 70% 2
ngLOYABILITY Outcomes Element of
SUSTAINABILIT _ _ Assessment
Y OUTCOMES Analyse real world situations critically 1,2

Demonstrate professionalism and ethical 1,2
awareness

Communicate effectively using a range of media | -
Apply teamwork and leadership skills 1,2




Manage own professional development 2
reflectively

Find, evaluate, synthesise and use information 1,2
Work within social, environmental and 1,2
community contexts

Use systems and scenario thinking 1,2
Engage with stakeholder/interdisciplinary 2

perspectives

Formative: Students will have the opportunity to discuss ideas in class

UNIT/ELEMENTS
OF
ASSESSMENT

g—?:i?gglEEgT as an on-going thread throughout the unit
EEEMES\ICTHQF The specific assignment in two parts:
ASSESSMENT Part 1- Presentation (equivalent to 1,500 words)

Part 2 — Written piece (3,000 words plus or minus 10%)
ASSESSMENT CPD unit grading criteria for level 6 apply.
CRITERIA FOR

NON-
STANDARD
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MARK

OUTLINE OF THE UNIT

BRIEF SUMMARY

This unit is specifically designed to be accessible to a range of health
and social care practitioners who operate at a variety of levels within
their organisational environment (operational and managerial). It
enables the students to critically reflect on their own practice and re-
visit some of the core practical and theoretical underpinnings of
professional practice.

INDICATIVE
CONTENT

Personal and Practice development, using reflection to question their
environment, themselves and what needs to be developed. Exploring
current practices and analysing the appropriateness. Forces for
change of practice and self. Legal, professional, political and ethical
parameters. Empowerment. Changing clinical practice. Diffusion of
innovation. Exploring self as an agent of change




LEARNING ACTIVITIES

BREAKDOWN OF

STUDENT —

LEARNING Type of Activity %

ACTIVITY
Summative assessment 25%
Directed study 40%
Student-centred learning 35%
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